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Peter Karanja, 
Managing Director, MYSA
pkaranja@mysakenya.org
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“Linking Sports, Community Leadership and 
Sustainable Development in Africa” by:

Creating opportunities for physical, personal and community
development.

Empowering young people and building their self-esteem.

Empowering young people to become responsible citizens and
environmental preservation experts.

Promoting human rights and citizenship.  The implementation of projects
should be based on respect for others and social responsibility. 

The participatory management style used should be transparent, promote
democratic principles and nurture accountability.  
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Create opportunities for young persons to develop physically 
and personally while engaging in community development.

Promote life skills and empower young people to participate
in activities that affect them and their environment.

Mainstream citizenship and promote responsibility in 
environmental issues.

Encourage many females to participate in sports 
(Empowering Girls Through) thus providing many sporting 
opportunities and opportunities through sports for the girl 
child. This also promotes healthy gender balances within the 
organization.
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Today MYSA is likely the largest self-help youth sports and
community development organization in the world. 

MYSA now has over 21,000 boys and girls actively participating in
its over 120 leagues in 16 zones as well as its linked slum
garbage/environmental cleanup, AIDS prevention, drama, music,
dance, photography, jailed kids, slum libraries and study halls,
leadership awards and other community service activities. 
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� Cultural and Artistic project
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� Community Service: Clean-Up
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� Sports and Community
Leadership Academy
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Each team is scheduled to complete at least 2 clean-ups in a
year.

Each team earns 6 points for every successful communal work.
These points are added in the league standing.

Any team that do not participate in the MYSA organized
communal work is automatically disqualified for the MYSA
annual championship.



����������	��
��
��������
�������	
���
���������������
	�����/

� Leadership awards
Every registered MYSA member has a chance to win the
Leadership awards by being active in the MYSA organized
activities.

The leadership award is in form of school fees that is paid
directly to institutions.

Each year, over 400 members benefit from the MYSA
leadership award project.
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� Leadership awards
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IT RELATES TO DECISION; 

THAT DEFINES EXPECTATIONS, GRANT POWER OR
VERIFY PERFORMANCE.

IT IS THE PROCESS OF DECISION MAKING.

IT CONSISTS OF A SPECIFIC PART OF MANAGEMENT
OR LEADERSHIP PROCESSES.
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Good governance structures are the main reason why good
organizations are so successful. 

Organizations should really be owned and run by the youth
themselves and conform to the classic democratic prescription for
good governance "of the people, by the people and for the
people". 

In the case of MYSA "the people" are the youth in the Mathare
and neighbouring slums.
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Structures should be clearly defined:

Youth Empowerment;
The youth must be empowered in all decision making
processes.

Bottom up Approach; 
All Youth must be considered as equal partners to community
development and not targets.
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Mathare youth Motto:
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